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WHEN: August 1–October 30, 2024

WHO: Managers through Executive Managers

WHAT: A 3-month Consistency Program for Managers through Executive Managers.

HOW: Achieve three consecutive months of paid as title and one personal qualified 
recruit* during each month of the qualification period with month 1 falling in August, 
September or October. If you miss a month, you will be able to start the following 
month by achieving the program qualifications, as long as your month 1 falls between 
August-October. When you step up for the first time (since your recruit date) and 
achieve the first 3 months of the consistency program, you are eligible to earn a $200 
cash bonus in addition to the quarterly award.**

AWARD: A Tupperware Branded Jacket with retail value of $50 for FREE! 
*A personal qualified recruit qualifies to count when they submit $100+ by the end of the sales month in 
which they were recruited.
**The cash bonus can only be earned the first time you step up to Manager and participate in the Manager Go 
for Growth program. For example, you step up at the end of August effective September, you must achieve 
program qualifications during September, October, and November to earn the additional cash bonus.

Important Notes: 
1. All awards are subject to substitution.
2. All awards must be redeemed during the redemption period.
3. To redeem your award, create a personal order and select the award from your Special Offers. A minimum of 
$1 retail is required to place the award order.  
4. This award will be available to redeem in the month after you complete your program qualifications. 


